
Job Description: KidCare Worker 
 
Principle Function: Provide for the physical, emotional, spiritual, intellectual and 
developmentally appropriate stimulation and safety of children ages 0-12 years while working in 
the Pathway Early Childhood and KidCare programs. Works under the direction of KidCare Shift 
Leaders and Early Childhood Director. 
  
General Qualifications: 

1. Be of good moral and Christian character 
2. Be polite, friendly and courteous to all children, parents, and servants. 
3. Speak in a gentle tone of voice to the children. 
4. Stability of physical, mental and emotional health. 
5. Knowledge of the age appropriate needs for children 0-12 years. 
6. Ability to adapt and interact with a variety of personalities/characteristics. 
7. Active willingness to advance personal knowledge of care for children 0-12 years. 
8. CPR/First Aid certification, class provided 
9. Ministry Safe certification, class provided  
10. Quarterly training with leadership team 
11. Willingness to submit to background check. 
12. Willingness to create KidCheck account. 
13. Absences will be communicated in advance to Shift Leaders and Director. 
14. Energetic in your teaching and implementation of lessons/activities. 

  
Education Requirements: 
High School Diploma or GED equivalent 
  
Essential Duties: 

1. Abide by all KidCare and Early Childhood expectations and guidelines. 
2. Greet each child and call him/her by name when dropped off by parent(s)/guardian(s). 
3. Arrive on time for each assigned/scheduled shift. Stay until all children are secured with 

a responsible adult connected with their KidCheck account. 
4. Clean and disinfect their classroom and designated areas, including disposal of trash. 
5. Maintain good hand washing/hand hygiene after diaper changes, potty time, assisting 

with tissues for coughs/sneezes/runny nose throughout entire shift. 
6. Energetically engage children in organized activities. 
7. Ensure safety of the KidCare/Early Childhood environment by following policies and 

procedures set in place. 
8. Other duties as assigned. 
9. Dependability is essential, tardiness and excessive unscheduled absences may result in 

termination of employment. 
10. KidCare and Early Childhood staff are expected to work holidays and may be asked to 

work additional hours during busy seasons.  
11. Expected to actively participate in worship.  


